Caren Goldberg Consulting
Caren Goldberg, Ph.D.
9949 Corsica Street
Vienna, VA 22181

Phone: (571) 426-8325
caren@carengoldberg.com
www.carengoldberg.com

Abstract: Dr. Goldberg is an internationally acclaimed professor of Human Resource Management. She
has written over 50 peer-reviewed papers and four book chapters on diversity, discrimination,
stereotypes, and sexual harassment. She has been quoted in numerous magazine and
newspapers, and discussed discrimination on Dateline, NBC. The Society for Human
Resource Management honored Caren as one of 100 diversity thought leaders from business,
government, and academia, based on her research in this area.
Areas of Expertise:










Expert Witness Services for Employment Law Matters
Diversity and Sexual Harassment Training
Test Validation
Monitoring EEO/AA Compliance
Employee Surveys
Training on Interviewing, Performance Appraisals, and Terminations
Team Building
Developing HR Policies and Programs for Growing Firms
Helping Organizations Create Programs to Increase Diversity and Inclusiveness

Biosketch: Caren Goldberg, Ph.D. joined the human resource management faculty at American
University in 2006, after having spent nine years as a human resource management professor
at The George Washington University. Dr. Goldberg’s research focuses on diversity and
discrimination, with an emphasis on older workers. She has written over a dozen peerreviewed articles in such leading journals as Journal of Applied Psychology, Group and
Organization Management, Human Resource Management, Sex Roles, and Journal of
Organizational Behavior and Psychology of Women Quarterly. In addition, she has presented
her research at 30 peer-reviewed conferences. She has written several book chapters,
including two on discrimination and has appeared on Dateline, NBC to discuss
discrimination.
Professor Goldberg has taken on a number of leadership roles within her profession. She
recently completed a three-year term as Associate Editor of Group and Organization
Management, a leading peer-reviewed journal, and is currently on the editorial boards of
three top refereed journals. As such, she is abreast of very current developments in all areas
of Human Resource Management and has a wealth of experience evaluating and critiquing
research, an important skill in discrediting other witnesses. Caren was recognized last year by
the Society for Human Resource Management, as one of the 100 thought leaders (from
business, consulting, government, and academia) in the area of Diversity and Inclusion.
Dr. Goldberg has written expert opinions for three cases and has been deposed twice. In
addition, she has helped attorneys prepare lines of questioning for depositions.

